Conflict Management               Texas A&M University UNITES: Undergraduates Improving Teamwork Skills
Team Member C (Casey) Background:
[bookmark: _GoBack]You are a good student who does all tasks with good quality. You see how hard Blake works, and you are happy that they are keeping track of the big picture. You have done everything you were asked to do, but you have gotten the feeling that Blake (who called this meeting) is not happy with you. This project is relatively easy to you, and you genuinely enjoy it. You would do more, but it seems like everything is under control. You are more productive in the evenings and late at night, but this makes it difficult to attend meetings in the early morning (like the previous team meeting). You would meet with the team more if they worked different hours. You like all of your teammates, but you are not very close.

Cues and pointers:
· By nature, you may be a bit shy or soft-spoken. But you have no problem defending yourself.
· You may say some of this explicitly.
· When asked about missing the last meeting, you should say that this is the only meeting you missed. You wish meetings were not as early, but you were trying to be a team player.
· At some point, you may want to acknowledge that you recognize the high level of effort Blake is putting in.
· You may be offended if someone questions your work ethic. You are, after all, competent and capable of doing more. 
· You may be a little angry with lack of communication among the team and wish that you had talked sooner. 
